
• Access to COBRA compliance  
   experts that support the specific     
   needs of your business.

• Streamline the administration  
   and support of COBRA deadlines,     
   documentation and tracking  
   requirements.

• Convenient, secure online and     
   mobile access to important  
   participant information.

Protect your business from financial  
risk with COBRACompli™  
administration and support

MyHRConcierge COBRA Pricing MyHRC Price

First Year Fee WAIVED

Renewal Fee $100.00

Participant Takeover (Per Qualified Beneficiary) $15.00

Monthly Admin Fee (Per Plan Participant) $0.80

Minimum Monthly Administration Fee $50.00

% of Premiums as administration fee that is retained 
by MyHRC

2%

Optional Services

Mail Initial COBRA Notice to current EE (Per Notice) $3.75

Open Enrollment (Per Packet) $15.00
 

Does your business have 20 or more employees  
and offer group healthcare benefits?  
If you answered yes, then COBRA requires you to provide former  
employees and dependents with the opportunity to continue health 
benefits coverage for a designated timeframe. Count on us to help  
start and run a new COBRA administration program — or manage an 
existing program. You can rely on COBRACompli to handle the complex 
details that often drain your time. It frees you to handle what really  
matters to your business. COBRACompli delivers a customer focused 
service model combined with knowledgeable experts who deliver 
personal service with streamlined processes and a secure back office 
infrastructure.

Count on COBRACompli to handle administration and support to  
protect your business. Contact  your MyHRConcierge Payroll Specialist 

COBRACompli™

• Recoup precious resources  
• Lower overhead  
• Reduce financial risk
• Fulfill COBRA deadline,  
 notification  
 & tracking requirements
• Keep up with ongoing changes  
 to COBRA regulations
• Respond quickly & accurately 
 to inquiries
• Collect premiums & remit  
 to employer
• Alert carriers to COBRA  
 enrollments and terminations

Count on COBRACompli™

Employers are responsible for COBRA mistakes!
Consequences include:
 • IRS fines           • DOL audits & enforcement activities 
 • Employee lawsuits   • Other negative actions Contact us today at 855-538-6947 Ext.108   

or email ccooley@myhrconcierge.com
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