
A Personal HR Concierge who has 
business & HR knowledge will:

HOW DO YOU KEEP UP WITH 
COMPLIANCE RISKS THAT 
MATTER?

Key Tools Flexible
Infrastructure

Personal
HR Concierge

Workforce administration forms
Federal & state labor posters
Anonymous employee tip line

Securely captures & stores
sensitive information
     Enables quick response 
          for government inquiries 
                  or lawsuits

Advises on impact of labor laws
Suggests real solutions
Evaluates employee 
   handbooks and job 
         descriptions

4Small Business Administration (SBA)

The Better Way to Manage HR Compliance

Resources you need to AFFORDABLY manage HR Compliance Basics

Source:  This is the resource model used to 
deliver HR Compliance Essentials service 
to MyHRConcierge Clients. 

Another crucial consideration is whether you have someone qualified to handle complex HR Compliance
Administration. An a!ordable alternative is to use an outsourced service for these important activities - 
ensuring that your employees are free to focus on growing the business. 

The risk of costly fines, expensive law suits and 
government inquires is on the rise for small to 
medium businesses. Consider these labor law 
enforcement statistics. 

It’s essential to identify, keep up with and 
prioritize the areas of labor compliance that put 
your company at the most risk. Then, quickly and 
e!iciently address them.

An outsourced service that includes a Personal HR 
Concierge is o"en a simpler, more a!ordable way to 
keep up with the HR compliance risks that can tank 
your business.

Small businesses spend up to 80% more on federal compliance 
VS large businesses. Many business owners lack the HR processes 
and infrastructure to cost-e!ectively handle compliance. Plus, 
they mistakenly count on existing sta! to meet these obligations.

HOW WILL YOU MEET BASIC HR COMPLIANCE OBLIGATIONS – 

Choosing the right HR provider gives business 
owners the resources they need to a!ordably and 
simply handle basic HR compliance. 

Learn how MyHRConcierge can help you tackle labor law compliance – and free 

Contact Chris Cooley toll free 855-538-6947  ext.108 
or ccooley@myhrconcierge.com

www.myhrconcierge.com
http://myhrconcierge.com/EliteServices.php
http://www.myhrconcierge.com/EssentialServices.php
http://myhrconcierge.com/customerfocusedservicemodel.php

